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�ƒ Keep as written the sentences referring to Salary Equity’s ability to make 
recommendations regarding the university budget and benefit plans; Salary 
Equity may make recommendations as needed to any group (e.g., Faculty 
Senate, HR, Administration, ad hoc committees). 

o Without objection, the committee recommended leaving the respective areas as currently 
written. 

 
�x Administrative/educational salary distribution 

o de la Torre asked about examining what percentages of the university budget go toward 
administration/staff and education/faculty, how much overall is used toward each 
group. 

o University funding priorities guidelines are set forth in 1-1-201(5). 
o Members discussed how expenditure types have been classified and tallied in the past. 
o The committee will continue discussion next year. 

 
Comments to the Good of the Order 

o Thanks to Greene for his service as Chair this year, and thanks to Betsy for her work 
supporting the committee. 
 

Adjournment 
The meeting was adjourned at 3:43pm. 
 

David Greene         Betsy Kienitz 
Chair          Recording Secretary 
 


