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Part 9 Promoion and Tenure Guidelines
2-3-901 Promotion.
(For Promotion Stipend see8301)

Promotion provides a mechanism for the recognition of contributions of fagultynbers to themission
of the institution and its reputation as well as professional contribngido the advancement of the
state of the art and to society at large. While jugient of potentialcontributions must necessarily be
based on past performance, it is expected that persactseving a given rankit-shallcontinue to take
initiatives whichare valued by the institution.

Although the administration of promotion poligat the University must be equitable, it must rog
perceived as implying ide






(IV) Promotion from Lecturer to Senior Lecturer: Exceeds expectations or higher (level IV or
level V) in primary areaf responsibility and at least meets expectations (leNdevel
IV or level V) in the other areas of responsibility, if any.

2-3-901(4) Eligibility.

Eligibility for consideration for promotion shall be based upon academic years in which the iatisidu
contracted with the University to a fuime positon. It shall be the responsibility of the individual who
is eligible for consideten to initiate the review through a formal request to the appropriate
department chair/school director/program codinator.

tenure—trackfaculty membersrvho at another institution of hlgher educatiohave been
tenured,or who have held tenurdrack appointments-atnetherinstitution-of-higher
eduecation or who possess a reabpf outstanding achievement in the area in which they are
being hiredmay requesup to three years of credit toward promotion and tenuk&@hen
grantedby the Chief Academic Officeonly the most recent year or years’ accomplishments
that occurred duringthe number of credited yearsas well as the faculty member’s
accomplishments dt/NCshall be counted toward promotioand tenure Forcontract
renewablefaculty whose position is converted tenuretrack see3-3-201(1).

(b) Lecturersand mstructorsmayalserequest up to three years of credmward promotionfer

T ar&uch credit
may come fronprior relevant experience. Whesueh—epedm-grantedby the Chief Academic
Officer,mustbeonly the most recent year or years’ accomplishmetfitst occured duringthe
number of credited yearsas well as the faculty member’'s accomplishments at YNalithat
will
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Part 9 Promotion and Tenure Guidelines

2-3-901 Promotion.
(For Promotion Stipend see8301)

Promotion provides a nahanismfor the recognition of contributions of facultpyembers to themission
of theinstitution and its reputation as well as professional contributions toatlegancement of the
state of the art and to society at large. While judgment of potertiaitributions must necessarily be
based on past performance, it is expected that persactseving a given rank shalbntinue to take
initiatives which are valued by the institution.

Although the administration of promotion policies at the University musetpeitade, it must notbe
perceived as implying itdical standards for types of contubions by each individual facultyember.
The promotion policy must facilitate the recognition of diverse potentials which harmonize individual
competence and initiatie with institutional needs and values. The pronwotipolicyattends to both
gualitativeand quantitative contributions.

Promotion decisions are based only on the outcomes of comprehensive review as descriti8(dh.2

Academic or professional qualificatiortsadl satisfy the minimum qualificationsrfeach rank as
established in B-302 Rink Requirements and-2-901(1) Academic and Professional Qualifications.

Relevant promotion criteria shdle discussed by the department chair/school director/pragra
coordnator with each faculty member itheir school/department/program periodicallytensurethat
each member is cognizant of program area performance expectatfoashool director shadingagen
this process as follows

(1) If the school director is in theasne discipline as the program arehey shalldiscuss
these matters with each talty member or

(2) If the school director is not in the discipline of a program area, ,ttogetherwith
someone from that program area, shdikcuss relevant promotiocriteria with each
faculty member.

2-3-901(1) Time Guidelines.

(a) Instructors are eligile for consideration for promotion to the rank of assistant profesafoer
completion of four years of successful academic performaagardless of rankaslong as they
have met the minimum requirements necessary for appointment to the rank of asgistan
professor [See-3-302 Rank Requirements].

(b) Assistant professors are eligible for considerations for promotion to the rank of associate
professor after conpletion offour years of successful academic performance in rankorg as
they have met the mimhum requirements necessary for appointment to the rank of associate
professor [See-3-302 Rank Requirements].



(c) Associate professors are eligible for coesation forpromotion to the rank of professaafter
completion of four years of successful acadepgdormance in rank, as long as thegve met
the minimum requirements necessary for appointment to the rank of profef&ee 23-302
Rank Requirements].

(d) Lecturers ee eligble for consideration for promotion to the rank of senior lecturer after
completon of six years of successful academic performance in rank, (or an analogous rank
elsewhere, if negotiated), as long as they have met the minimum requirements negéssar
appointment to the rank of senior lecturer.

2-3-901(2) Promotion Criteria.

The aproved program area evaluation criteria (se8-801) for the relevant promotioshallbe thesole
basis for promotion decisions.

2-3-901(3) Promotim Decisions.

Thedecison to promote or not to promote is determined by the outcomes of evaluationén th
comprehensive review (see3801). In what follows the requirements are individually necessary and
jointly sufficient. That is, the evaluatee mustisfy all of therequirements listed in order to get a



2-3-901(4) Eligibility.

Eligibility for casideration for promotion shall be based upon academic years in which the inalivédu
contracted with the University to a fdlime position.



