SENATE ACTION FORM
No. 1189

Subject: Temporary Salary Reductions 3-3-701(1)

Reference to Faculty Senate Executive Committee Minutes dated: 07/06/2020

Senate Action:

MOTION: It is moved to approve the language as presented to permit the President to authorize salary
reductions for the 2020-2021 academic year.

VOTE: Approved by voice vote.

Response requested:

Approval for placement in University Catalog

X Approval for placement

None (sent as information item)

X __ Otheraction equestedcomments: Administrative review and Presidential approval requested

07/07/2020

Fa



Attachment to Senate Action #1189

Approved by the Faculty Senate Executive Committee
July 6, 2020

Amendment to the University Regulations section 3-3-701(1) Faculty Compensation Procedures
Add highlighted section to the existing policy.

3-3-701(1) Faculty Compensan Procedures.

(a) The University is committed to a faculty salary distribution process which meets the following
objectives, subject to available resources:

() To increase and maintain salariesa competitive level for both recruitment and retention of
faculty at all ranks.

(I To provide compensation increases for all faculty who at least receive an overall annual/biennial
evaluation of “meets expectations” or above.

(111 Faculty who receive less tharfraeets expectations” in theioverall annual/biennial evaluation
shall not receive an annual salary increase. For each year that a faculty member receives an
overall annual/biennial evaluation of less than “Meets Expectations,” one year in rank (or two
years in the case of biennial evaluation) shall be deducted frartidtal number of years in
rank used to calculate parity.

(b) Further, the University is committed to the determination of an individual faculty member’s salary in
accordance with the followingrmciples:

() Continuing fultime faculty will not have their salaries reduced as a result of modifications to
the University compensation policy.

(1) Continuing fultime faculty will receive no less than their current academic year salaries,
excluding adminisative and extra duty stipendgéNote: For faculty in the Univetg Libraries,
the academic year salary is the fiscal year salary.)

(c) The following guidelines will determine the distribution of any salary increase monies available each
fiscal year:

() The salary increase monies availabledistribution (salary and bene§i} will be determined






(1N The CAO will provide annually, before thedeof each fall semester, to the Salary Equity
Committee a compensation distribution report for the praws year which includes, but is not
limited to, distribution of the parity pool and merit monies.

(IV)Each year the Salary Equity Committee shall recomnetite Senate a salary distribution
model.

(d) Notwithstanding the provisions of subsection (b), above, the President may implement temporary
salary reductions for the 2020021 academic year. Substantially similar percentage reductions shall
be implemented ér administrative/professional exemptadf. The reduction shall be based on a
formula applicable to all facultgnd administrative/professional exempt staff.



