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o0 Variablexlustereduponincluderesearch expenditures, region
of the country, degree of urbanization, instructional
expenditures per FTE, UG to GR ratio, etc.

f While the group is a good start, it will benefit UNC to engage with NCHEMS
providea third-party perspective.
X In working with NCHEM®e will need tdet them know which
indicators are important to UNC feomparison.
x We reeda largeenoughgroupto maximize matche® rolesand limit
volatility.
f Once we have a preliminary set of pexem NCHEMS we paliscusshe
groupwith Salary Equity
o0 Overview of Peer Group Thoughts
f Feinsteindiscussedhe importance of identifying a truset of peersnot just for
salarycomparisorbut broad enougho usefor other purposes such as
examining how we are being funded by the State.
x It’s crucial tancludelocalinstitutionsin comparisonsincethey operate
under same State funding model.
f He shared informatiothat shows how deeply underfunded Colorado schools
are compared to peers in other states.
f Inthinking about compensation identity, we must acknowletlg we receive
much less money #n our out-of-state peers
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