SALARY EQUICOMMITTEE
UCAspen A& B
January 92023| 3:00-4:00 p.m.

MINUTES

PresentKyle,Clinefelter, GreeneBarkley, Vaughn, AthanasidschaberlCobb, Wegand
Absent:Parks, Zukiewicz
Guest: Senbet

Call to Order
The meeting was called to order 2104PM.

Approval of the Agenda
Approved without objection

Approval of theNovember 282022Minutes
Approved without objection

Chair's Announcementsone

UnfinishedBusiness
xAdministrative/educational salary distribution
The Committee discussed adjusting median compensation for years and rank for associate professors
from current 5 years to 3 years, but 4 years as a median may be more appropaater to argud-irst
year in new rankassociate professowre still compared to old rankiue to data not receiveah time.

Evaluation of themodel of adjustment for years in rank
Jordanpointed out hrger issuanay bethat adjustments are made at associate professor rank level
(percentage of parityalso increaisigbump in pay. Jordan feefsyearsmight be easier to justifybut
Kylesad probably around

I's

mmittee would likeo see actuapeerdata, which should be available February 2023.

lldresearchwhen at otherpeer colleges, assistant professors are able to go up for associate
or.Clinefelter and Greene offered to help.

mmittee discussed the fact thve¢ cap years in rank adjustments at 9 years for associate
ors. This may impact Associate Professorsdghinle to focus more on teaching because they



are not eligible for full professaif they don't have a research component. However, thasensus was
that changingoromotion guidelines would be a better avenue for rewarding those individuals
If we want to think about ways associate professor can still be rewarded, having conversations with
deans, chairs, etevould be appropriateDoes current promotion criteria really value that more teaching
focused track?
Senbet askeddo we currently have tenured associate professors who do not do resedes)?his
does happen. Committee discussed that service is not valued in the same way as instruction and
professional development, so this may also need to be adjusted.

x Staffingreport from HR

x Years and Rank document

o0 Minimum wages/salaries
New Business
xDiscuss cosbf-living data
XTry to get to 100%f parity
X Adjust to cost of living
Schaberl said this dagivesus a stronger argumetrior increasing wagesilthough our goal of getting to
100% of paritydoes not address disparity the cost of living. Kyle agrees tliatawould alsgprovide

peopleadvocaingon our behalfat the State level with more data to make their argument.

Kyle& Barkleywill screduleameeting with Dale
X Goal: Get to 100% of parityoon

Senbet & Greene said tfeyeartime clock has already startede are currently on year.2

Comments to the Good of the Orderone



