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practicable once the event has been identified given the facts and 
circumstances in the individual case which, in most cases, should 
be the same day the faculty member becomes aware of the need for 
an extension or the next business day thereafter. Events that may 
markedly delay the ability to meet the requirements for tenure are:”  

o The committee would like to adopt the following language for 
section (ii), after “within thirty (30 days of the event,”: 
Applications may be submitted in advance when the need for 
qualified leave is foreseeable. When the need for leave is 
foreseeable, individuals must provide 30 days notice prior to the 
start of their planned leave to their employer when practicable. 
When the need for leave is unforeseeable, individuals have up to 
30 days after the leave has begun to apply for FAMLI benefits. 

o Omit the following from section 2-3-902(3)(b)(ii)(C): (and in such 
case each parent in the household who is tenure-track faculty is 
eligible for an extension;). 

o Omit the following from section 2-3-902(3)(b)(ii)(E): (and in such 
case each tenure-track faculty member in the household is eligible 
for an extension;).   

o Omit ending parentheses on (F)  
o Under 2-3-902(3) (b), section (iii): “Notification of the intent to 

take (replace “to take” with “apply for” or “appeal for”) an 
extension for the reason described in the subsections (ii)(A) and 
(ii) (B), above, shall be submitted in writing by the faculty member 
to the Director of Human Resources, who shall notify the 
chair/director that a tenure clock extension notification under the -3- 902(3)3)



Adjournment 
 The meeting was adjourned at 3:27pm.  


