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Overview of the Program 
Ed.S. in School Psychology 

 

This Handbook provides information about policies and procedures for the management and completion of 

the school psychology programs housed in the College of Education and Behavioral Sciences at the 

University of Northern Colorado (both our on- and off-campus location).  Students are responsible for 

familiarizing themselves with all information in this handbook as well as in the UNC Catalog (see UNC 

website http://unco.smartcatalogiq.com/current/Graduate-Catalog.aspx) that may have relevance to their 

program of study.  We hope this guide will serve you well in addressing frequently asked questions 

concerning the completion of your school psychology degree. 

 

Ed.S. Program Description and Philosophy 
 

The Educational Specialist program is designed for those students who wish to become school 

psychologist practitioners. Training is primarily oriented toward the acquisition of those skills necessary 

for effective functioning in the educational environment and includes skill development in the areas of 

direct intervention, assessment, consultation, and program evaluation. The programs are delivered on the 

main campus in Greeley and at our Extended Campus in Denver. 
 

 

The aim of this program is to develop professionals who are able to apply psychological and educational 

principles to improve the psychosocial environments of children (ages birth-21) and their families. 

Attention is directed toward the development of skills in the assessment of the intellectual, emotional, and 

social development of children; planning and implementing direct academic and social/emotional 
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Society of School Psychologists. Dr. Baldo frequently teaches our consultation course, supervises
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Ed.S. Program Goals and Objectives 
 

Coursework and field experiences within the Programs in School Psychology are designed to 

assist the student in developing the appropriate knowledge and skills to meet the following 

program objectives. These objectives reflect Colorado State Licensure regulations for School 

Psychologists as well as the 2010 NASP 
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Objective 4.B: Demonstrate knowledge of different models and levels of consultation 

and participate at individual, group, and system levels. 

 

Objective 4.C: Participate actively in collaborative problem-solving processes.   

 

Objective 4.D: Integrate principles and research related to family systems, strengths, 

needs, and culture as related to assessment and intervention planning. 

 

Objective 4.E: Promote family and community involvement through communication, 

consultation, and/or resource sharing. 

 

Objective 4.F: Evaluate the effectiveness of consultation efforts. 

 

Goal 5: Individual Diversity in Development and Learning (CDE 11.06(5); NASP 

Standard VII) 

 

The UNC School Psychology program focuses on helping students to understand and adopt 

responsive practices as related to diversity and individual differences.  School psychology 

students have knowledge of individual differences, abilities, disabilities, and other diverse 

characteristics of students, families, and 
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Objective 6.D: Use technology to enhance communication, collaboration, and service 

delivery. 

 

Objective 6.E: Demonstrate a commitment to life-long learning through on-going 

professional development. 

 



http://www.unco.edu/registrar/registration/
mailto:help@unco.edu
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was completed more than five calendar years prior to the completion of a student’s UNC program.  

Transfer credit must be compatible with the student’s program and must be “A” or “B” work.  

Warning:  Transfer of credit may shorten the allowed program length, as the time limit is started to 

align with when the transfer course was originally taken. 

 

Course Waivers:  In some instances, students who bring extensive coursework (e.g., Master’s in 

School Counseling) are eligible for course waivers.  These classes are not considered part of your 

program; instead the plan of study will reflect fewer credit hours, depending on the number of courses 

waived.  Complete information on this policy is available on in the Course Waiver Policy section of 

this Handbook.  

 

Overrides: Some courses in the program have very limited enrollment and must be taken in a specific 

order.  Students may not be able register for classes without being released (or given an override). 

Students should check with their advisors to make sure they are eligible to take the course, and if so, 

they can 

/coronavirus/


/community-standards/students.aspx
/dean-of-students/share-concern.aspx
http://www.unco.edu/asap
http://www.unco.edu/counseling
/cebs/psychological-services-clinic/
/cebs/psychological-services-clinic/
http://www.unco.edu/sexual-misconduct
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For students’ protection, they should keep a record of all forms concerning their degree program.  Such 

forms include the plan of study, directed study agreements, transfer of credit requests, syllabi from all 

courses, application for written comprehensive examination, application for graduation, 
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Other Information 
 

http://www.unco.edu/current-students/#fndtn-StudentSupport4-d14e418
http://www.unco.edu/current-students/#fndtn-StudentSupport4-d14e418
http://www.unco.edu/stryker-institute-for-leadership-development/department-equity-inclusion/department-equity-inclusion.aspx
http://www.unco.edu/stryker-institute-for-leadership-development/department-equity-inclusion/department-equity-inclusion.aspx
http://www.unco.edu/financial-aid/
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library contains tests, protocols, textbooks, and other materials that are needed for selected psychology 

courses. Currently the library has approximately 230 copies of psychological tests. There are multiple 

copies of academic, cognitive, and personality instruments. Other vocational and neuropsychological 

measures are also available. Students are able to purchase protocols from the DML as well as check out 

pertinent tests. A graduate assistant staffs the library on a regular basis for checking materials in and out. 

Priority for purchasing and checking out materials is given to those students in the assessment/intervention 

and/or practicum course sequences.  

 

A similar library is available for the off-campus program. During the weekends when assessment classes 

are in session, the instructor and/or class TA is responsible for checking the materials in or out to students 

enrolled in the course. During the week, the class TA will allow students access to these materials. The 

check-out periods are longer than those for the on-campus program; however, students should still make 

every effort to use materials quickly and return them to the library so they will be available to other students. 

 

COVID Update: In most cases, the DML librarian or TA will deliver
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Diagnostic Materials Library Policy 
 

1. The checkout period is 48 hours. Specific due dates are posted on the DML door. Late returns will affect 

your ability to check out material in the future. 

 

2. Scoring templates have a 2-hour check out period. Templates MUST stay in McKee Hall; they may not 

leave the building for any reason. 

 

3. Students are responsible for all materials checked out to them. If something is missing from a kit, inform 

the librarian within 24 hours of checkout. 

 

4. All material missing from a kit upon return will be attributed to the last person to check out
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School Psychology Student Leadership Positions 
 

Except in unusual circumstances, no one student in the program should 
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Coursework and Program Requirements 
  

Plan of Study 
 

1. An approved Plan of Study filed in the Graduate School is required of all students. Your Plan of Study 

should be submitted to the Graduate School early in your program and no later than the end of your 

second semester of enrollment. 

 

2. After your approved Plan of Study has been submitted to the Graduate School, any changes must be 

requested in writing from your program advisor to the Graduate School using the Course Adjustment 

Form which can be found at the following website:  https://www.unco.edu/graduate-

school/pdf/Course-Adjustment.pdf. An email from your advisor approving the modifications (add, 

delete, substitute) rather than a new Plan of Study form is recommended. If you choose to submit a new 

Plan of Study, the changes must be clearly identified. 

 

3. Completion of degree requirements will be checked at the time of graduation against the original 

approved Plan of

 

/graduate-school/pdf/Course-Adjustment.pdf
/graduate-school/pdf/Course-Adjustment.pdf
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PLAN OF STUDY 
Department of School Psychology 

Ed.S. in School Psychology 

Name:  _____________________________  Bear Number: ______________________ 

Address:  _____________________________  Advisor's Name: _____________________ 

                _____________________________ 

Telephone:  _____________________________  Email: _____________________________ 

 

REQUIRED COURSEWORK 

 

Psychological
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SPSY 647 
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PLAN OF STUDY 
Department of School Psychology 

Ed.S. in School Psychology: ABA Emphasis 

Name:  _____________________________  Bear Number: ______________________ 

Address:  _____________________________ Advisor's Name: _____________________ 

_____________________________ 

Telephone:  _____________________________  Email: ____________________________ 

 

REQUIRED COURSEWORK 

 

Psychological and Educational Foundations  – 28 semester hours 

Course Prefix Course Name Credit Hours 

APCE 607 Theories of Counseling 3 

SPSY 625 Applied Developmental Science 3 

SPSY 655 Family, School, & Community Contexts 3 

SPSY 640 School-based Psychological Consultation 3 

SPSY 656 Systems-Based Behavioral Health 3 

SPSY 667 Intervening with Trauma & Crisis in the Schools 3 

SPSY 670 Principles of Psychometrics & Assessment 3 

SPSY 747 Psychological Aspects of Academic 

Programming & Intervention 

3 

SPSY 763 Legal & Professional Foundations of School 

Psychology  

4 

 

Applied Behavior Analysis Core – 22 semester hours 

Course Prefix Course Name Credit Hours 

SPSY 627 Philosophical Underpinnings of Applied 

Behavior Analysis 

2 

SPSY 628 Concepts & Principles of Applied Behavior 

Analysis 

3 

SPSY 629 Measurement & Experimental Design in 

Applied Behavior Analysis 

3 

EDSE 630 Applied Behavior Analysis I 3 

SPSY 631 Applied Behavior Analysis II 4 
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EDSE 632 Ethics in Applied Behavior Analysis 3 

EDSE 633 Application of Applied Behavior Analysis 4 

 

Applied Practice in School Psychology – 21 semester hours 

Course Prefix Course Name Credit Hours 

SPSY 618 Practicum in Child, Adolescent & Family 

Interventions 

5 

SPSY 644 Assessment I: Cognitive & Academic 5 

SPSY 647 Assessment and Intervention for Social and 

Emotional Problems in Children and Adults 

5 

SPSY 779 Practicum in School Psychology 1-6 

SPSY 779: Must complete 6 credits over 
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Course Waiver Policy 
 

1. Students must meet with their advisor to request waiving a class, whether it is a 

foundational or a clinical course.  Course waivers are considered for students who 

enter the program with graduate coursework obtained in the previous 5 years.  It is 

incumbent upon students to show how they have met the content and requirements 

of the course they are requesting to have waived.  As such, students are expected to 

bring previous syllabi to the meeting with their advisors. 

 

2. The advisor will review the student’s previous course work to establish equivalency. 

If a question remains as to the equivalency after reviewing the materials, the student 

may be asked to provide additional information or demonstrate competencies (e.g., 

provide work samples and/or complete an examination satisfactorily). 

 

3. In most instances, it is appropriate to clear the course waiver with the instructor of 

the class. Course instructors may initial the respective course indicating their 

approval of the waiver. 

 

4. Certain practica and field work courses will not be waived (SPSY 779, SPSY 789). 

 

5.  Courses will be waived in their entirety only. Students may not waive portions of 

any course. If students have met some, but not all, requirements for a course, they 

must register for the entire course. 

 

6. The completed Course Waiver Form is to be placed in the student’s file.  
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UNC School Psychology Course Waiver Form 
 

Name: _____________________________________  Bear number: ___________________ 

Advisor: ___________________________________   Date: __________________________ 

 

Students must meet with their advisors to request waiving a class.  Course waivers are 

considered for students who enter the program with advanced degrees obtained in the 

previous 5 years.
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Sample Course Sequence 

Ed.S. School Psychology 
 

Year 1 

Fall Spring Summer 

APCE 763: Legal, Ethical, & Prof 

Foundations of School Psych (4) 

 

SPSY 628: Concepts & 
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internship hours taken during the final summer when the student is also taking coursework, the internship 

will not typically begin until early August when all summer courses have ended). 

 

Note:  

*These classes should be taken in the indicated semester, because they are prerequisites for other required 

courses. 

**SPSY 655 and SPSY 667 will be offered during alternating summer sessions. Be sure to
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Advising Checklist 
Department of School Psychology 

Ed.S. in School Psychology 
 

Name: ________________________________ Bear Number: ______________________ 

 

Address: ______________________________ Advisor's Name:  ____________________ 

    ______________________________ 

 

Telephone: _____________________(home) Email: _______________________ 

                    _____________________(work) 
 

PROGRAM REQUIREMENTS 

 

        Date Completed 

 

 Plan of Study (end of first spring semester)  _____________ 

 

 Internship Clearance (prior to applying for internship) _____________ 

 

Comprehensive Exam: School Psychology exam  _____________ 

 

 

PREQUISITE COURSEWORK   Semester Completed Check/Initial 

            If Waived 

 

Abnormal Psychology     _________________ ______________ 

 

REQUIRED COURSEWORK    Semester Completed Check/Initial 

            If Waived 

Psychological and Educational Foundations (37 hours) 

 

SPSY 747 Psychological Aspects of Acad 

Programs & Interventions (3)    _________________ ______________ 

 

SPSY 625 Applied Developmental Science (3)   _________________ ______________ 

 

APCE 607 Theories of Counseling (3)   _________________ ______________ 

 

SPSY 628 Concepts & Principles of  

Applied Behavior Analysis (3)    _________________ ______________ 

 

SPSY 629 Measurement & Experimental Design 

in Applied Behavior Analysis (3)   _________________ ______________ 

 

SPSY 640 School-Based Psychological  

Consultation (3)      _________________ ______________ 

 

SPSY 655 Family, School & Community 

Contexts (3)      _________________ ______________ 
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SPSY 656 Systems-Based Behavioral Health (3)  
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Advising Checklist 

Department of School Psychology 

Ed.S. in School Psychology – ABA Emphasis 

 

Name: ________________________________ Bear Number: ______________________ 

 

Address: ______________________________ Advisor's Name:  ____________________ 

    ______________________________ 

 

Telephone: _____________________(home) Email: _______________________ 

                    _____________________(work) 
 

PROGRAM REQUIREMENTS 

        Date Completed 

 

 Plan of Study (end of first spring semester)  _____________ 

 

 Internship Clearance (prior to applying for 
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SPSY 763 Legal and Professional Foundations 

of School Psychology (4)    _________________ ______________ 

 

Applied Behavior Analysis Core (21 hours) 

 

SPSY 627 Philosophical Underpinnings of Applied 

Behavior Analysis (2)     _________________ ______________ 

 

SPSY 628 Concepts & Principles of  

Applied Behavior Analysis (3)    _________________ ______________ 

 

SPSY 629 Measurement & Experimental Design 

in Applied Behavior Analysis (3)   _________________ ______________ 

 

EDSE 630 Applied Behavior Analysis I (3)  _________________ ______________ 

 

SPSY 631 Applied Behavior Analysis II  (4)  _________________ ______________ 

 

EDSE 632 
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Student Evaluation 
 

All students in the School Psychology programs are evaluated on the following benchmarks: grades, 

practicum evaluations, school psychology internship evaluation, the national school psychology 

examination, and the internship case studies (described below).  Additionally, students are evaluated on an 

on-going basis through coursework performance, and annual student reviews (described below).  

 

Annual Student Reviews (end of Year 1, end of Year 2): 

 

Students are reviewed at least annually by all School Psychology faculty with input from other faculty 

members within Applied Psychology and Counselor Education and Psychological Sciences. Each Q

q g

4ang

 a n       
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Confidential Affiliated Faculty Feedback Form 

Department of School Psychology  

 
Student’s Name: _________________________ Program:  ______Ph.D.   ______Ed.S  

 

Program Advisor: ________________________ SEMESTER _______________20 ___ 
 

This form is to be provided to all non-School Psychology instructors for the classes in which 

students have been enrolled in the last year. This information as well as your response to the annual 

review is discussed during the Faculty Review Meeting. Following this meeting, feedback is 

provided to students through their advisors. The forms are confidential and are not shared with the 

students. Faculty, could you please complete and return the form to the student’s advisor (indicated 

above) in the next 14 days.  Thank you for your help. 
  

 Needs      Meets        Above Needs 
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University of Northern Colorado 

Department of School Psychology 

 

Ed.S. Programs in School Psychology Annual Student Review Feedback Form 

 

Student’s Name: _________________________ Program: ABA____ EdS Only___ 

 

Program Advisor: ________________________ Semester: ___________  20____ 

 
This form is to be completed and provided to the student during the Spring semester. Students should meet with their advisors 

during late Spring.  One copy of this signed form should be
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School Psychology Field Experiences and Internship 
 

All students are required to complete several practica and field experiences prior to graduation. 

Each course is designed to provide “hands on” experiences related to skills-based competencies 

(see attached model).  The field experiences consist of the following: 

 

Legal, Ethical, & Professional Foundations of School Psych (SPSY 763)  40 hours 

Practicum in Child, Adolescent & Family Interventions (SPSY 618)                    50-60 hours 

Practicum in School Psychology (SPSY 779)                                                       500 hours 

          590-600 hours 

 

Students are required to submit a proposal for all hours completed as part of SPSY 763 (Legal and 

Professional Foundations of 
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UNC Field Experience Proposal Form (EdS) 

Department of School Psychology 
University of Northern Colorado 

 

EXPERIENCE:  763 (SHADOW)____
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SCHOOL PSYCHOLOGY FIELD EXPERIENCE LOG (Ed.S.) 

Name



 48 
 

 

 

 

 

 
SPSY 779  

School Psychology Practicum Evaluation, Ed.S. 
Department of School Psychology 
University of Northern Colorado 

Greeley, CO 80639 
(970) 351-2731 

 

 

Check one:  Ǐ Initial Evaluation           Ǐ Midterm Evaluation            Ǐ Final Evaluation 

Student: ___________________________________   Date: _____________________________ 

Supervisor _________________________________   Site: ______________________________ 

Select all that apply:  Ǐ State Dept. of Ed. License/Certification (school psychologist) 

   Ǐ NCSP         Ǐ State DORA License (licensed psychologist) 

 

Please use the following ratings to evaluate the practicum student at mid-year (Dec/Jan) and at the 

end of the placement (May).  If the student has not yet had the opportunity to attempt a particular 

skill, note NA and a comment regarding how the student will address that competency.  It is 

expected that by the end of the practicum experience, the student will a level 3 in all areas.  

In some cases, a student may not have an opportunity to demonstrate a competency (e.g., respond 

to a crisis).  In those instances, the student and his/her supervisor should note the activities that 

have been substituted to approximate this skill (e.g., knowledge of crisis plan, workshop 

attendance). 

 

1 2 3 4 
 

5 
 2
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academic, behavioral, and social/emotional development. 
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Goal III: Data-Based Decision Making (Standards II and VIII, 8.1)-  

School psychology practicum students understand and are able to apply various models and methods of  

informal and formal assessment to identify students’ strengths and needs, monitor progress, and determine  

program effectiveness. 

A. Selects appropriate instruments based on the presenting concern(s). 1 2 3 4 5 NA 

B. Administers and scores norm-referenced assessments correctly. 1 2 3 4 5 NA 

C. Administers and scores curriculum based measures correctly.  1 2 3 4 5 NA 

D. Conducts accurate observations of testing, classroom, and school 
environments. 

1 2 3 4 5 NA 

E. Conducts effective interviews with teachers, parents, and students. 1 2 3 4 5 NA 

F. Integrates school records, observations, interviews, and 
developmental history into interpretation of assessment results. 

1 2 3 4 5 NA 

G. Organizes and conducts functional behavioral assessments. 1 2 3 4 5 NA 

H. Interprets, integrates, and communicates information written and 
oral contexts in a manner that is clear, accurate, and concise. 

1 2 3 4 5 NA 

I. Uses assessment results to develop appropriate recommendations 
and/or intervention approaches. 

1 2 3 4 5 NA 

J. Demonstrates skills in evaluating and applying research to service 
delivery selection and implementation. 

1 2 3 4 5 NA 

K. Monitors student progress through a variety of different techniques. 1 2 3 4 5 NA 

L. Evaluates the outcomes of programs and services by using 
appropriate research design, including single subject. 

1 2 3 4 5 NA 

Comments:  

 

 

 

Goal IV: Collaboration and Consultation (Standards III and VI)-  

School psychology practicum students have knowledge of various consultation and collaboration methods  

and their application to individuals, families, groups, and systems. Problem-solving processes permeate all  

aspects of service design, implementation, and evaluation. 

A. Demonstrates effective communication skills with school personnel, 
families, and students. 

1 2 3 4 
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An integrated internship (At least 600 clock 





 57 
 

 

6.  Legal, Ethical, and Professional 
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Supervisor.  The placement is not considered complete until all logs have been submitted to the University 

Supervisor. 

 

 Internship Licenses and Temporary Teaching Eligibility (TTE).  All interns are required to 

apply for an Intern Authorization from CDE prior to beginning internship in Colorado.  You are allowed to 

practice for one year under an Intern Authorization and are eligible to receive pay with this license.  This 

license formalizes your position as an intern 

http://www.cde.state.co.us/
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Internship Acceptance Policy:  Verbal acceptance of an internship is considered binding by program 

faculty and breaking such an agreement will be considered by the faculty to be unethical and unprofessional 

and could serve as grounds for referral to the Review & Retention Committee.  In extenuating 

circumstances, interns can petition the faculty for permission to change internship sites. 

 

September 1997 

 

Please note, if you interview and are enthusiastic about the position when it is offered, some schools 

understand this as an implicit agreement that you are accepting the position.  If you are unsure or 

interviewing elsewhere, make it CLEAR that you need time to think about it before you can formally accept.  

If the school continues to move forward as if you’ve accepted (e.g., scheduling subsequent meetings, 

sending a contract), the responsibility is on you to make your position clear, preferably in writing to the 

individual who extended the offer. Save a copy of this communication for your records. 

 

Completing Supervised Experiences in Current Worksites.  Interns occasionally ask to fulfill part or all 

of their practicum or internship requirement by working for a school district or mental health agency in 

which they are already employed.  Interns are not allowed to complete their internship or practica in the 

exact site where they are currently employed because objective supervision and appropriate learning 

experiences are compromised.  In rare circumstances, interns may be allowed to complete an internship in 

the same district in which they’ve been employed as long as they can demonstrate that they will be 

functioning in the role of a trainee and will be provided with training beyond their capacity as an employee 

(e.g., additional responsibilities, new roles, special projects).  

 

In order to establish that an experience at an employing agency is essentially one of training, interns will 

need to meet the following criteria: 

 

1.  Use a title on all official reports and correspondence that identifies the student

official official
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Interns who are ill on a day when they are scheduled to be in their placement must notify their District 

Supervisor as soon as possible, and prior to their first scheduled meeting or activity.  Absences cannot count 

towards the student’s clock hours requirements; in most cases, interns will need to schedule 
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your hiring status for internship (regular employee or contracted employee), students are required to obtain 

liability insurance through NASP (https://www.nasponline.org/membership-and-

community/professional-liability-insurance) or APA Insurance Trust (http://www.apait.org/) for a 

nominal charge per year.  You will be expected to show proof of insurance coverage prior to accruing any 

internship hours.  

 

Financial Aid During Internship.  During internship, students often are not enrolled in enough credits to 

qualify for financial aid. However, if you are registered for internship, the program submits a form 

indicating that the intern should be considered a full-time student, regardless of the number of credits being 

taken in a given semester. One of these forms is submitted for each semester that the student is enrolled in 

internship and allows for student loans to remain in deferral and for the student to qualify for financial aid.  

 

Obtaining your license from the Department of Education.  Toward the end of your internship, you may 

complete an application packet for licensure from the CDE website.  You cannot turn in your application 

until you have transcripts that indicate you have completed the Ed.S. program.  When your application and 

transcripts are complete, send the appropriate page that requires the University Certification/Licensure

 

http://www.apait.org/
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Ed.S. Clearance Form for School Psychology Internship* 
 

Student Name: _________________________________ 
 

The courses listed below need to be completed (or currently enrolled in) before you apply for internship 

placement.  Please note the semester and year completed (or enrolled) under the status column.  If your 

advisor has waived a course enter a “W” or a “T” for transfer course.   
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SPSY 647  

SPSY 779  

 

Multicultural Understanding 

APCE 623   

 

 

After you have submitted this form, you are cleared to begin applying for internship and to take the 

National School Psychology Exam. 

 

Please note: You will not be able to add SPSY 789: School Psychology Internship after the add/drop 

date in any given semester 

 

 

______________________________  __________________________________ 

Ed.S. Student & Date    Program Advisor & Date 
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University of Northern Colorado 

School Psychology Internship Agreement: 
FOR THE 2020-2021 ACADEMIC YEAR 

 

 
Name of School System/Agency 

 

has agreed to accept  
 

 
Name of School 
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Uses assessment results to develop appropriate academic recommendations that address 

student learning, social, and behavioral goals. 
1  2  3  4  5  NA 

Implements appropriate and evidence-based interventions to help students meet their learning, 

social, and behavioral goals. 
1  2  3  4  5  NA 

Considers the attainment of standards when planning recommendations or developing 

individual plans. 
1  2  3  4  5  NA 

Uses assessment and other data collection methods to evaluate services that support skill 

development in these areas. 
1  2  3  4  5  NA 

Develops and implements behavioral, affective, or adaptive goals for students and monitors 

student progress toward selected goals. 
1  2  3  4  5  NA 

Comments: 
 

 

 

Multi-tiered System-Level Services (CDE 11.06(4), 11.06(6), 11.06(7); NASP Standard V, 

5.1 and 5.2) – School psychology interns help implement prevention and intervention programs 

that promote resilience and reduce sources of risk. 

Competencies 

Demonstrates awareness of the policies and practices that create and maintain safe, supportive, 

and effective learning (e.g., PBIS, discipline policies). 
1  2  3  4  5  NA 

Identifies risk and resiliency factors in students and their environments and uses this 

information in program development. 
1  2  3  4  5  NA 

Facilitates and/or participates in effective team meetings. 1  2  3  4  5  NA 

Implements evidenced-based prevention and intervention programs across individual, group, 

classroom, or school settings. 
1  2  3  4  5  NA 

Adapts prevention and intervention strategies to meet unique student and system needs. 1  2  3  4  5  NA 

Facilitates a positive school climate by supporting classroom-wide or school-wide prevention 

programs. 
1  2  3  4  5  NA 

Develops rapport with students, teachers, and families. 1  2  3  4  5  NA 

Provides effective direct student-level interventions such as individual or group counseling. 1  2  3  4  5  NA 

Implements and monitors focused behavioral interventions. 1  2  3  4  5  NA 

Conducts risk assessments (e.g. suicide, threat) and crisis response planning to promote and 

maintain school safety. 
1  2  3  4  5  NA 

Participates in crisis response planning to promote and maintain school safety. 1  2  3  4  5  NA 

Comments: 
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Data-Based Decision Making (CDE 11.06(3); NASP Standards II and VIII, 8.1) – School 

psychology interns understand and are 
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Displays good listening skills. 1  2  3  4  5  NA 

Demonstrates knowledge of different models and levels of consultation and participates at 

individual, group, and system levels 
1  2  3  4  5  NA 

Participates actively in collaborative problem-solving processes.   1  2  3  4  5  NA 

Integrates principles and research related to family systems, strengths, needs, and culture as 

related to assessment and intervention planning. 
1  2  3  4  5  NA 

Promotes family involvement through frequent communication, consultation, and/or parent 

training activities. 
1  2  3  4  5  NA 

Works to create/strengthen ties to the community and its resources. 1  2  3  4  5  NA 

Conducts effective in-services or other programs for parents, school staff members, or others 1  2  3  4  5  NA 

2
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____________________________________________________________________________________________________

____________________________________________________________________________________________________

____________________________________________________________________________________________________

____________________________________________________________________________________________________

____________________________________________________________________________________________________ 

 

__________________________________________   

Intern Signature and Date     

 

__________________________________________   

Field Supervisor(s) Signature and Date    

 

__________________________________________   

University Supervisor Signature and Date  
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Academic Integrity and Student Code of Conduct 
 

Academic Integrity – this material is copied from the Student Code of Conduct: 

http://www.unco.edu/dean-of-students/pdf/Student-Code-of-Conduct.pdf  

 

In order to encourage and foster academic excellence, the University expects students to conduct 

themselves in accordance with certain generally accepted norms of scholarship and professional 

behaviors. Because of this expectation, the University does not tolerate any form of academic 

misconduct. Academic misconduct includes but is not limited to plagiarism, cheating, fabrication, 

and knowingly or recklessly encouraging or making possible any act of plagiarism, cheating, or 

fabrication. Academic misconduct is an unacceptable activity in scholarship and is in conflict 

with academic and professional ethics and morals.  

 

Consequently, students who are judged to have engaged in some form of academic misconduct 

may be subject to (1) a zero or an ―F on the work in question, (2) an ―F in the course, (3) other 

academic penalties as outlined in the professor’s course requirements and expectations, (4) 

disciplinary action as specified in the Sanctions for Misconduct section below, or (5) any 

combination thereof. Procedural due process, including the right to appeal, is to be followed in 

making a determination of whether academic misconduct has occurred.  

 

Generally, a student’s intentions will not be the primary consideration in the determination of 

whether academic misconduct has occurred. A student’s intentions will usually be considered 

only during the process of deciding

 

the

 

http://www.unco.edu/dean-of-students/pdf/Student-Code-of-Conduct.pdf
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Fabrication is the invention of material or its source and its use as an authority in academic work. 

Fabrication 

/dean-of-students/pdf/Student-Code-of-Conduct.pdf
http://www.unco.edu/registrar/pdf/academic_appealprocess.pdf
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response if he or she wishes to 

http://www.unco.edu/dean-of-students/offices-resources/student-rights-responsibilities/


https://www.thefire.org/wp-content/uploads/2003/02/�鶹��ýO-Discrimination-and-Harassment-13-14.pdf
https://www.thefire.org/wp-content/uploads/2003/02/�鶹��ýO-Discrimination-and-Harassment-13-14.pdf
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Documentation 

 

Documentation of all correspondence, comments, concerns, observed behaviors, telephone calls and 

messages, actions or procedures taken with respect to the Committee’s recommendations regarding the 

student under review will be maintained by the Committee. The documentation will be dated and 

maintained in a secure manner by the R&R Committee. Access to such documentation and supporting 

materials will be limited to Committee members and those University administrators who have duties and 

responsibilities with respect to the issues raised about the student under review. All documentation will be 

maintained in this manner until a decision is made by the R&R committee, at which time documentation of 
all committees decisions will be retained in the student file”. 

 

Review and Retention Committee Meetings 

 

R&R Committee meetings, or portions thereof, that involve discussions of students under review are to be 

held in closed confidential sessions (executive sessions). Only the decisions of the Committee made in 

these confidential sessions regarding the Committee’s recommendations concerning a student under 

review are to be documented and reported to the persons specified in the Student Review and Retention 

Procedures.  

 

R&R Committee meetings, or portions thereof, that involve general business of the Committee will be 

documented in the minutes of the meetings. Those minutes will be available to APCE faculty and the 

public at large. 

 

Only members of the R&R Committee or its designee, the student under review, and a person chosen by 
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Please Note. The recommendations below (3-7) can be made by the program faculty to the R&R 

Committee. See the Student Review and Retention 
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referral is warranted.   

a. If the R&R Committee disagrees with the faculty’s recommendation for the referral, 

a joint meeting with the program faculty and Committee will be held to resolve any 

disagreements. If, following a joint meeting, unresolved disagreements remain, the 

recommendations of the program faculty and the Committee will be forwarded in 

writing to the APCE or SP Department Chair. The APCE or SP Department Chair 
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10. On the date of reevaluation, the student's progress or lack thereof will be reviewed by the 

R&R Committee. The review will include an examination of the documentation provided by 

the student, and may also include documentation from the program faculty.  

 

11. The student must complete all aspects of the plan by the date specified as well as adhere to all 

program requirements at all times. 

 

12. At the R&R Committee meeting referenced in paragraph 10, above, the Committee has four 

recommendation 
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provide the program faculty with the Committee’s decision regarding dismissal. If the R&R 

Committee disagrees with the faculty’s recommendation a joint meeting with the program 

faculty and committee will be held to resolve any disagreements.  If, following a joint 

meeting, unresolved disagreements remain, the recommendations of the program faculty and 

the Committee will be forwarded in writing to the APCE or SP Department Chair. The 

APCE or SP Department Chair will be review the information provided and make the final 

decision regarding the matter. 

 

3. When the joint decision of the program faculty and the R&R Committee is to recommend 

dismissal, (or in the case of program faculty and R&R Committee disagreement, the 

Department Chair deems dismissal is appropriate), a letter will be written by the Chair of the 

R&R Committee, documenting the decision, and that letter will be forwarded to the 

Department Chair. 

 

4. The Department Chair will inform the student, in writing, of the dismissal decision described 

in paragraph 3, above.  Two copies of the notification will be provided to the student and the 

student will sign and date both copies.  One copy will be retained by the student and one 

copy will be returned to the Chair of the R&R Committee to be placed in the student's file in 

the APCE/SP School main office. 

 

5. In the written notification of the dismissal recommendation, the student will be informed that 

he/she has 14 calendar days in which to submit a written request for a meeting with the 

program faculty, if the student so chooses, to present his/her case to the faculty.  If the 

student has been requested to voluntarily resign after completion of the procedures described 

in Section C, above, and has refused to do so, the Department Chair will inform the student, 

in writing, that as a result of the student’s decision not to voluntarily resign from the training 

program, the R&R Committee’s recommendation (or in the case of program faculty and 

R&R Committee disagreement, the Department Chair’s recommendation) is to recommend 

dismissal and in that written dismissal recommendation, the student will be informed that 

he/she has 14 calendar days in which to submit a written request for a meeting with the 

program faculty, if the student so chooses, to present his/her case.   

 

6. Upon receipt of a written request from the student for the meeting described in paragraph 5 

above, a program faculty meeting will be scheduled by the Chair of the R&R Committee to 

provide the student the opportunity to present his/her case to the program faculty and the 

R&R Committee. At this meeting, the student may have a person, chosen by the student, 

accompany him/her. That person will not be allowed to speak to the faculty on behalf of the 

student or present any materials. He/she may only confer with the student during the 

meeting. 

 

7. If the student fails to attend this meeting, the dismissal recommendation will be forwarded to 

the Department Chair by the Chair of the R&R Committee. 

 

8. If the student attends the meeting described in paragraph 6, above, following the student's 

presentation, the R&R Committee in consultation with the program faculty will: 

a. Review the student's progress in the program, 

b. Review the student's behaviors as related to expected professional and 

personal behaviors, 

c. Render a decision as to whether the dismissal recommendation is to be 

upheld.  Decision options are: 

 Dismissal decision upheld, steps continue as outlined below. 
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 Dismissal decision not upheld; recommend ongoing probation and 

remediation (follow steps outlined in Section A). 

 
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the Department Chair deems that immediate dismissal is appropriate), a letter will be written 

by the Chair of the R&R Committee, documenting the decision, and that letter will be 

forwarded to the Department Chair. 

  

4. The Department Chair will inform the student, in writing, of the dismissal decision described 

in paragraph 3, above. Two copies of the notification will be provided to the student and the 

student will sign and date both copies. One copy will be retained by the student and one copy 
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APCE/SP main office. 

 

12. If the student is not satisfied with the immediate die
10


